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Adult Education and Institutional Collaboration

Primary Areas of Responsibility
Bill Russell

Staff Lead

Adult Basic and Literacy Education (ABLE) Jeff Gove

(Federal, State, Local funding)

The ABLE {Adult Basic and Literacy Education) system has operated in Ohio since 1966. It is funded by a combination of federal
(WIA Title 11, Adult Education and Family Literacy Act) and state (GRF) revenues. ABLE is governed by the Ohio Board of Regents
and is part of the University System of Ohio. Local programs provide-instructional, credentialing and support services in areas of
Postsecondary Transitions, Basic Skills, GED preparation, ESOL (English for Speakers of Other Languages), Workplace and Family
_ Literacy. The ABLE system is supported by academic content standards in Math, Reading, Writing and ESL as well as standards
for staff, professional development and program quality. Ohjo maintains a network of 68 ABLE instructional programs and five
professional development resource centers that support the"OBR'Strategic Plan for Higher Education by preparing more adults
to successfully enter and succeed in postsecondary education or t'(raining‘

Adult Workforce Education (AWE) Barb Nicol

(Federal, State, Local funding)

Amended Substitute House Bill 119 of the Ohio 127" General Assembly mandated the transition of adult career-technical
education and Adult Basic and Literacy Education (ABLE) from the Ohio Department of Education to the Ohio Board of Regents.
Effective January 1, 2009, this directive integrated postsecondary workforce education into the University System of Ohio.
»  Postsecondary adult workforce education centers that deliver workforce education, training and services that
contribute to the economy of local communities
»  Originates from Ohio Revised Code 3313.52 which authorizes the board of education of a city, exempted village, or
local school district to-organize evening school for individuals over age 18
» A total of 57 AWE providers (39 Full Service Centers and 17 non-Full Service Centers) that reside at city, local and joint
vocational school districts
o  Full Service Centers provide a full range of training opportunities and services year round including: career
development and career enhancement programming; customized training services to business and industry;
student support services (ABLE and GED, referrals to child care and transportation, career counseling,
financial aid, employability skills services, job placement assistance); comprehensive assessment center; and
licensed ACT WorkKeys Center
o  Non-Full Service Centers offer minimal programming and fewer services

o Shifting Gears David Hamilton (consultant)

o (loyce Foundation)

o Jobs requiring some postsecondary education are expected to grow faster than average
during the next decade, yet too many workers lack the skills and credentials essential for
these twenty-first century jobs. Addressing this mismatch is becoming an economic
imperative for workers, employers, and the country as a whole. The Joyce Foundation
launched the Shifting Gears initiative in 2006 to help six Midwest states address this
problem. These states — Illinois, Indiana, Michigan, Minnesota, Ohio and Wisconsin —~
are re-engineering adult education, workforce development and postsecondary education
policies to support economic growth and expand job opportunities for low-skilled workers
in the Midwest.




¢ Developmental Education Initiative Karen Scheid
o (Gates Foundation)
The Developmental Education initiative is a three-year effort begun in 2009 to identify and develop
programs that increase the number of community college students who complete preparatory
classes and successfully move on to college-level studies. Funded by the Bill & Melinda Gates
Foundation and the Lumina Foundation for Education, it includes 15 colleges and six states that
were early participants in the Achieving the Dream: Community Colleges Count initiative.

Gl Promise CIiffPayhé

The Ohio GI Promise is not any one event or benefit, but rather a collaboration of many actors; the Board of Regents,
Ohio's institutions of higher education, the Department of Veterans Services, and many. others, that all seek to
encourage America's veterans and their dependents to earn their coliege degrees here in‘Chio and ensure that they
have the resources they need to succeed. The Ohio Gl Promise seeks to make Ohio the rﬁost»yeteran-friendly state
in the country for higher education. To encourage veterans from across America to bring their families, leadership,
motivation and maturity to Ohio's colleges and universities, Gov. Strickland, as part of the executive order creating
the Ohio G! Promise, outlined criteria that would allow qualified veterans, and their dependents, from anywhere in the
country to skip the 12-month residency requirement and attend University System of Ohio schools at in-state tuition
rates. :

In January 2009, Gov.Strickland signed House Bill 450 that contained amendments to the Ohio Revised Code
Section 3333.31 expanding veteran and veteran dependent eligibility for in-state tuition. When HB 450 went into
effect on Tuesday, April 7, 2009, the Gl Bill eligibility and community service/internship/co-op provisions will no longer
be required for a veteran to be considered a resident for in-state tuition purposes. Also veterans will not be required
to enroll themselves in order to gain residency for their dependents. The Ohio Gl Promise seeks to promote and
expand best practices in services for military, veteran and veteran dependent students at all University System of
Ohio institutions. Many of Ohio's colieges and universities have established programs to support veteran students on
their campus that are among the best in the nation. The Board of Regents will continue to work with all of our higher
education institutions to implement these practices wherever possible.

College Acces§ Charles Shahid

GEAR UP (Federal}*

African American Male Leadership Center
OCAN Liaison*

AmeriCorps Grant (Application Stage)

The state GEAR UP (Gaining Early Awareness and Readiness for Undergraduate Programs) sites are located in eight
communities across Ohio. This federal grant provides advising, tutoring, and other support services to low income youth. The
goal is to graduate more from high school and have them continue on to post secondary education. Additionally, the office is
responsible for the creation of the Leadership Center for African American Males. This office is also the liaison with all college
access initiatives in the state. An AmeriCorps grant application has been submitted to the Ohio Community Service Council to
establish a cadre of AmeriCorps members who will provide college access, retention, advising, technical and other services to
USO campuses and other partners across the state.



College and Career Transition * Tony Landis

(Federal funding)
Responsible for providing guidance, direction, and assistance for the Carl D. Perkins Career and Technical Education

Act (Colleges), Ohio Tech Prep Program, career-technical degree/certificate/credential programs and services associated with
postsecondary career technical education quality assurance, instruction, access, retention/persistence, and career attainment.

Institutional Collaboration Bill Russell

Provides leadership for the department in addition to the deve|qpmént and maintenance of external relationships important to
~ the University System of Ohio and the Strategic Plan for Higher Education. Serves as the designated representative from the
Ohio Board of Regents to the following: , '

Ohio Community Service Council

e  Coordinates and administers all AmeriCorps grants in Ohio in addition to providing leadership for citizen
volunteer opportunities.

Ohio State Apprenticeship Council

« Ohio has over 900 Registered Apprenticeship programs that teach high-level skills for today's
work-place. Each program includes, at minimum, 2000 hours of structured on-the-job training
and 144 hours per year of related technical instructions. The Ohio State Apprenticeship
Council registers and monitors apprenticeship programs in our state to ensure their quality and
safety.

Ohio Department of Rehabilitation and Corrections Reentry Coalition

e  The mission of the Ohio Ex-Offender Reentry Coalition is to ensure successful offender reentry, reduce
recidivism and enhance public safety. The Coalition will achieve these goals through collaborative
partnerships with government entities, faith and community-based organizations and other stakeholders. The
coalition will utilize a holistic evidence-based approach that starts at the point of contact with the criminal
justice system and includes education, families, health services, alcohol and other drug treatment, job
training, mentorship and housing.

*Denotes College Readiness Programs/Services

WBR 4-21-10



Articulation and Transfer
Primary Areas of Responsibility
Dr. Paula Compton, Associate Vice Chancellor

(Revised May 10, 2010)

Staff Lead
Ohio Transfer Module Ora McRae and Sam Stoddard

S.B. 268 and Amended Sub. H.B 111 from 119" General Assembly directed the Ohio Board of Regents to
. develop and implement a statewide Articulation and Transfer Policy. The Ohio Transfer Module (OTM)
was developed in response and has been in existence since 1990. It is a subset or a complete set of a
public college's or university's general education requirement that represents a common body of
knowledge and academic skills. The page at http://regents.ohio.gov/transfer/modules shows how
credit is guaranteed to transfer to fulfill specific general education requirements. This site provides a
transfer module matrix for each public institution of higher education in Ohio.

The Transfer Module covers five subject areas: English/Oral communications, math, arts and
humanities, social sciences, and natural sciences. The OTM reporting system at
http://regents.ohio.gov/transfer/tagcourses/otm.php shows the OTM matches that are currently in the
system. A faculty panel is assigned to each of the subject areas and is responsible for the review of
courses in these areas.

Learning outcomes have been developed for English Composition | and the Second Writing Course. The
Mathematics Writing Panel has revised learning outcomes for College Algebra, Pre-Calculus,
Trigonometry, Calculus |, It, and II, Elementary Differential Equations, and Elementary Linear Algebra.
Revisions to the Business Statistics, Business Calculus, and Introductory Statistics learning outcomes are
being done. With the development of these learning outcomes these courses now can be reviewed for
equivalency. '

Transfer Assurance Guides Hideo Tsuchida

Transfer Assurance Guides (TAGs), effective as of fall 2005, are the next phase in advancing transfer in
Ohio. The Transfer Assurance Guides are advising tools that map pathways for pursing a major. TAGs
outline the foundation and beginning major courses that will transfer and apply toward a degree. This
work is the result of Revised Code 3333.16.
e There are 39 subject area TAGs available from math, physics and chemistry to fine arts and
dance.
e Over 3317 TAG courses have been approved and 146 OANSs (sets of learning outcomes) now
exist.
e Courses have been reviewed and approved by independent faculty review panels.
* The approved TAG courses carry the guarantee that the courses will apply to the major.
o The TAG Electronic Reporting System catalogs all approved courses.
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e Three new TAGs have been developed for Criminal Justice, Social Work, and Early Childhood
Education.
e The TAG Course Equivalency Management System is being revised to better address the
challenges of Calendar Conversion.
e All of the TAG Faculty Review Panels are being reformed to address the work generated by
Calendar Conversion.
By completing the Ohio Transfer Module and the Transfer Assurance Guide courses, a student will
complete a significant portion of the requirements for an associate’s degree, which can apply toward a
baccalaureate degree.

For more information on Transfer Assurance Guides, go to http://regents.ohio.gov/transfer/tags.

To view approved TAG courses, visit the Electronic Reporting System at
http://regents.ohio.gov/transfer/tagcourses.

Career-Technical Assurance Guides Ryan Cupp

These guides are similar to the TAGs except they are for the career-technical areas. This work is the
result of Revised Code 3333.162. Currently there are 17 technology areas that have CTAGs: Practical
Nursing to Pre-licensure Associate Degree Nursing, Electrical Engineering Technology, Mechanical
Engineering Technology, Medical Assisting, Information Technology — Support and Service, Information
Technology — Networking, Automotive Technology, Peace Officer, Heating Ventilation Air
Conditioning/Refrigeration, First Responder, EMT-Basic EMT-Intermediate, EMT-Paramedic, Volunteer
Fire Fighter, Fire Fighter |, Fire Fighter I, and Culinary. To handle the course reviews from hundreds of
educational institutions and assistance with training and course submissions for review, 10 validation
centers have been established. For more information visit the CT? website at
www.regents.ohio.gov/careertechtransfer.

Validation Center Coordinators Dr. Robert Casto, Dr. Galye Ashbridge, Bob Haas
Tammy McClish, Dennis Ragis, Robert Speckert,
and Steve Cornelius

Validation Center Coordinators coordinate the submission and review of CTAGS. They are located at The

University of Akron {Medical Assisting and EMT), Sinclair Community College (Nursing and Culinary),

Miami University-Hamilton (Engineering Technology- Mechanical & Electrical), Owens Community

College-Findlay Campus {Automotive and Diesel Technology, Basic Police Officer, Fire Science, and HVAC

Technology ), and Marion Technical College (Information Technology-Networking and Support Services).

Advanced Placement Sam Stoddard

The State of Ohio, working through the University System of Ohio, has initiated policies to facilitate the
ease of transition from high school to college and between and among Chio’s public colleges and
universities.



As one element in the process, the State has passed a policy to align the awarding of credit for those
successfully completing Advanced Placement (AP) courses as a part of their high school curriculum. This
policy was a mandate of Revised Code 3333.163.

Beginning in the fall of 2009, students obtaining an AP exam score of 3 became eligible for college-level
course credit in the appropriated academic area. Currently all Ohio public colleges and universities have
identified course matches for each Advanced Placement test where institutional coursework exists.

The Advanced Placement website is located at http://regents.ohio.gov/transfer/ap/index.php . This site
has information about how each public institution has aligned their courses to the set of
recommendations for a score of 3 or better on each AP examination.

Technology and Data Liaison Chris Morway

~ Technology is critical to the implementation of Articulation and Transfer initiatives. Key technology tools
include:

e The Articulation and Transfer Clearinghouse: The Articulation and Transfer Clearinghouse
facilitates the electronic transmission of transcripts among the Ohio public institutions of higher
education.

o TAG Course Equivalency Management System, CTAG Course Equivalency Management
System, and the Ohio Transfer Module Course Management System: To more effectively and
efficiently carry out the responsibility of identifying courses/programs that have the transfer
credit guarantee, a software program was designed that has five steps: Course/Program
Inventory, Course/Program Match, Course/Program Match Material Submission, Faculty Review,
and Report of Results. This year enhancements are being made to the system to address the
challenges of calendar conversion.

e Electronic Reporting System: Currently there is an approved TAG Reporting System that shows
the course equivalencies that have the TAG credit transfer guarantee. This past year an OTM
Reporting System was completed. Work is underway to develop a comprehensive electronic
reporting system for CTAG information and Advanced Placement information. These
comprehensive databases will be the foundation for the University System of Ohio Advising
Tool.

e User Management Administration (UMA): This tool allows us to create and manage user
accounts. Secure accounts with varying access levels are administered through UMA. Passwords
are also created and changed using this system.

Significant enhancements to these tools are required over the next few years. New reports and data
manipulation will also be important for our success. The technology and data liaison is responsible for
working with Articulation and Transfer staff to obtain requirements and data needs and communicating
these needs to technical partners who develop and maintain these tools. '

Calendar Conversion Dr. Stephanie McCann

The Articulation and Transfer Area took the leadership to help with the development of the new
definitions for semester credit hour and length of a semester. Work has been completed in the
development of an efficient and effective review process of the approximately 4,000 OTM, TAG, and



CTAG courses that will need to be reviewed as part of the calendar conversion process. Changes are
being made to the Course Equivalency Management System and a massive training program is being
planned for late summer and early fall.

The calendar conversion website can be found at:
http://regents.chio.gov/calendar-conversion/index.php.

Military Credit Hideo Tsuchida
Every Ohio public institution of higher education is a Servicemembers Opportunity College. Work is
currently underway to develop a statewide policy regarding how the state institutions will award credit

for military experience.

Development of New TAGs and CTAGs Marie Taris and Dr. Stephanie McCann

Creation of new TAGs and CTAGs will continue for the next few years as we continue to build a cohesive
university system.

Research Dr. Shoumi Mustafa

The Articulation and Transfer Team works with Darrell Glenn, Director of Data Management and
Analysis, on the assessment of the effectiveness of Ohio’s transfer initiatives. The success of the
University System of Ohio is based on strong collaborations among member institutions and greater
accountability to achieve measured goals. Transfer Performance Reports are a valuable tool for
monitoring our progress. The report website is http://regents.ohio.gov/transfer/assessment/.

Over the past year and a half Articulation and Transfer research has not been done because of the
budget situation. Dr. Mustafa was recently hired to develop reports that are important for our work.

Apprenticeship Programs Dr. Stephanie McCann

A statewide agreement is imminent for Electrical Trades Apprenticeship Programs. Additional
apprenticeship programs will be considered in the coming years.

Tech Prep Alignment Marie Taris and Dr. Stephanie McCann

Work is being done with the Tech Prep/Career Tech programs in the alignment of Tech Prep education
pathways with college credit. Intensive work has started with the Professional Education Pathway
because some of the schools have already established bi-lateral agreements with Tech Prep programs

that provide Education TAG course credit.

Private University and College Participation in TAGS  Dr. Stephanie McCann

Private institutions are interested in participating in TAGS. A pilot with the Education TAG is under
discussion. Because the transfer of oversight for teacher preparation programs has transferred to the
Ohio Board of Regents and because of the previous involvement of private institutions on the Education
TAG writing panel, the Education subject area is an excellent candidate for piloting private participation
in TAGS.



New Higher Learning Commission Guidelines Dr. Paula Compton

New federal guidelines have been issued that impact bi-lateral agreements with noncredit providers.
Work is being done with the Higher Learning Commission to help Ohio institutions be in alignment with
these new guidelines.

State-level Coordination of Policy Dr. Paula Compton

Program policy is implemented via the Transfer Advisory Council and other transfer constituents
throughout Ohio. Communications to and statewide meetings with Chief Academic Officers, college and
university faculty, AICUO, and many other groups is necessary to successfully implement policy.

Overall Management of Staff and Director of Activities Dr. Paula Compton

Dr. Compton is responsible for management of staff, creation and monitoring of budget, and

. development of policies and procedures. She guides the activities of all the staff who are responsible for
activities listed in this document. She provides leadership for the development of new initiatives like
Adult Concurrent Enroliment, Apprenticeship Initiative, Tech-Prep/Career Technical Pathway Credit
Alignment and other efforts as they emerge that promote transfer in the state. She also provides
support for on-going efforts to increase access to college and degree attainment via the goals of the
strategic plan for the university system of Ohio. She works to assure that Credit Transfer is a strong and
vibrant cornerstone of the University System of Ohio.















